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ETUMEH KOAEKC

HO AKAAEMUYHUSA CHCTAB U HEMPENOAABATEACKHUA NEPCOHAA
B TexHuyecku YHusepcurtet-Codpous

I. OBLLLU MOAOXEHUA
YA.1. KogekcbT onpegens HopMuTe U NpaBunata 3a noBefeHVe Ha akadeMWYHUsi CbCTaB W HenpenoaaBa-
Ternckusa nepcoHan TexHnyeckns YHuBepcutet-Codusi, HapuyaHu Nno-HaTaTbK CIYXUTENN.
Ya.2. KogekcbT UMa 3a uen ga cb3fgaje yCrnoBusl 3a yKpensaHe Ha aBTopuTeTa KaTo M3rpadu opraHusauu-
OHHa KynTypa, KOSITO la YNecHN Bpb3kuTe ¢ 06LLecTBEHOCTTA M 0OyYaBaHWUTE B yHUBEpCUTETA NuLa.

YA.3. Cnyxutenute B TexHudeckmsa YHuBepcuteT-Coums N3NbHSABAT 3a4b/KEHUsiTa CU B CbOTBETCTBME C
M3NCKBaHMATA Ha ANMbXHOCTHUTE UM XapaKTepUCTUKK, 3akoHUTe Ha Penybnuka Bvnrapusi, npaBunHMuuTe Ha
TexHuuvecknsa YHuepcutet-Codums, 3anoBeamTe Ha pekTopa v pasnopeadbute Ha NpeknuTe UM pbKOBOAUTENM.
HopmuTte Ha ETMYHMA KoOEKC ca eAHAKBO 3a4bIDKUTENHN 3a BCUYKW CYXXUTENMN.

1. IPOPECUOHAAHO NOBEAEHUE U B3AUMOOTHOLLEHUA CbC CTYAEHTHU,
AOKTOPAHTU U CNELLUAAUIAHTU

Ya.4. Cnyxutenute n3nbrHsaBaT crnyxebHute cu 3agbrkeHUs 6e3npucTpacTHo, kaTo Cb3faBaT YCroBus 3a
PaBHOMOCTABEHOCT U HEOMNYCKaHe Ha AMCKPMMUHALIMS HA BCEKW CTYOEHT, AOKTOPAHT U cneunanmaaHT.
YA.5. CnyxuTenute nssbpLUBaT AEWHOCTTA CUM KOMMETEHTHO, 4OBPOCHBECTHO N B CLOTBETCTBME C HOPMa-
TUBHWTE JOKYMEHTM U 3arnoBeanTe Ha pekTopa.
YA.6. Cnyxutenute MHGOPMUMPAT CBOUTE MPEKM PbKOBOAUTENM 3a NpobrnemuTe, Bb3HMKBALLM MPU U3MbI-
HeHue Ha crnyxebHnTe UM 3aabIKeHUs.
YA.7. CnyxutenuTe He gonyckaTt KOHMMMKT Mexay CnyXebHn 3aabmKeHUst N TUYHW NHTEepPeCHU.
YA.8. Cnyxutenute aa NpoTMBOAENCTBAT Ha KOPYMLUUOHHWN NPOSIBU U HEMPABOMEPHU OENCTBUS, KOUTO YPOH-
BaT NpecTuka Ha yHuBepcuTeTa.
YA.9. B pabotaTa cu cnyxutenuTe ga 3adyuTaT npaBaTa U AOCTOMHCTBOTO Ha NMUYHOCTTA M Aa He gonyckat
NposiBM Ha AUCKPUMUHALNS.
YA.10. CnyxutenuTe ca ANbXHW Aa onassaT B TallHa AaHHW, hakTu U obCcToATencTBa, YMeTo pasrnacssaHe
MOXe [a yBpeau MHTepecuTe Ha yHuBepcuTeTa, JOOPOTO My UMe, UMY Aa HaBPEAM Ha HErOBUTE OTHOLLEHUS
C TpeTu nuua.
YA.11. MNpu nsnbnHeHne Ha cnyXebHUTE CU 3aabIDKEHUS CNyXUTeNuTe TpsdBa Aa ona3BaT NMOBEPEHOTO UM
MMYLLECTBO C rpvxaTta Ha fo6bp CTonaHuH U fa He JonyckaT U3Mnon3BaHeTo My 3a Lienu, KoMTo He ca npea-
MeT Ha geriHocTTa Ha TY-Codms.

lIl. AMMHO NOBEAEHME, B3AUMOAEWCTBUE C KOAETU
YA.12. CnyxutenuTe ce CTpeMsT Aa He Cb3faBaT C NMOBEAEHVNETO CU KOHMMMKTHU CUTyauun NMoMeEXAy Cu,
KaTo € HEOMYCTUMO Bb3HUKBAHETO UM B MPUCHCTBMETO HA BbHLUHM NuLa.
YA.13. Cnyxutenute Ha paboOTHOTO CU MSICTO MPOSIBSBAT YBaXXEHUE U KOPEKTHOCT, KaTo He JomnyckaT nose-
[eHne, KOETO HaKbpHsIBa AOCTOMHCTBOTO M NpaBaTa Ha fNIMYHOCTTa.
YA.14. Beuyky NMUYHU NPOTMBOPEYMST MEXAY CNYXUTENU ce peluaBaT CbC CbAEWCTBMETO Ha MPEKUst pbKo-
BOAMTEN, a NPU HEBBH3MOXHOCT - Ype3 BUCLLECTOSALLMS.
YA.15. Mpu Bb3NaraHe Ha cnyxebHa 3agava, YMeTO U3NbIIHEHME MOXEe Aa [oBeae A0 KOHMIUKT Ha MHTe-
pecu, cnyxutenuTe Tpsbea Aa yBeOOMSAT BUCLLECTOSILLMS PbKOBOAUTEN.

IV. OBLLLECTBEHO NOBEAEHUE
YA.16. OcHoBHa uUen Ha paboTata Ha CNyXuWTenute B yHMBEpPCUTETa € MpedoCTaBsHe Ha kavyecTBeHu 06-
pasoBaTenHu ycrnyrm v agMMHUCTPATUBHO oBCnyxBaHe, CBbp3aHO C OCUrypsiBaHe Ha y4ebHus mpouec u
Hay4Hou3cnegoBaTenckaTa genHoct B TY-Codums.
YA 17. CnyxuTensaT e 3agbimkeH a ce OTHacs CbC CTYAEHTUTE, AOKTOPaHTUTE U BCUYKM noceTutenu Ha TY-
Cogmsi No HauMH, KOMTO He HaKbpHSIBa JOCTOMHCTBOTO MM, HE HapyllaBa npaBaTta UM W He MM OUCKPUMU-
Hupa.
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CODE OF ETHICS

of the academic staff and administrative personnel
at the Technical University-Sofia

|. GENERAL PROVISIONS
Article 1. The Code determines the rules and norms of professional conduct of the academic staff and ad-
ministrative personnel at the Technical University-Sofia referred to hereafter as employees.
Article 2. The aim of the Code is to create conditions for raising the reputation of the institution by means of
developing organizational culture which to facilitate the relations with the public and the students taught at the
University.
Article 3. The employees at Technical University-Sofia fulfill their duties according to the requirements set out
in their job descriptions, the laws of the Republic of Bulgaria, the Regulations of the Technical University-
Sofia, the Rector’s orders and the instructions of their immediate superiors. The norms of the Code of Ethics
apply with the same degree of obligation to each employee’s conduct.

Il. PROFESSIONAL CONDUCT AND RELATIONS WITH STUDENTS,
DOCTORAL STUDENTS AND INTERNS

Article 4. The employees discharge their duties without any bias thus creating conditions for equal treatment
and excluding any kind of discrimination of all students, doctoral students and specializing students.
Article 5. The employees carry out their activities in good faith, competently and in accordance with the reg-
ulations and the Rector’s orders.
Article 6. The employees inform their immediate superiors about the problems arising while discharging their
duties.
Article 7. The employees do not allow for any conflict of interest in the discharge of their duties.
Article 8. The employees should resist any corruption deeds and wrongful acts which harm the University
prestige.
Article 9. In their discharge of duty the employees must respect the human rights and dignity of others and
not allow for acts of discrimination.
Article 10. The employees are obliged not to divulge any data, facts and circumstances whose making public
could harm the University interests, its good name or its relations with a third party.
Article 11. While discharging their duties the employees must safeguard the equipment and other property
they are entrusted with, with the care of a good owner and not allow for its being used for purposes which are
not subject to the TU-Sofia activities.

Ill. PERSONAL CONDUCT, RELATIONSHIPS WITH COLLEAGUES
Article 12. The conduct of employees should be such as to preclude the arising of conflict among members of
staff which is especially inadmissible in the presence of visitors.
Article 13. At their workplace the employees should behave with due respect and correctness and not allow
for any violation of dignity and human rights of others.
Article 14. All personal conflicts among employees are solved with the assistance of the immediate superior,
and in case of failure, the problem should be referred to the next higher ranking administrative officer.
Article 15. When an employee is assigned an official task whose performance could involve conflict of inter-
est, the employee must inform his/her superior.

IV. PUBLIC CONDUCT
Article 16. The main objective of the employees’ work at the University is to provide quality educational and
administrative services which to ensure and facilitate the conduction of the instruction process and research
activities of TU-Sofia.
Article 17. The employee must behave with all students, doctoral students and visitors of TU-Sofia in such a
way as not to hurt their dignity, violate their rights and discriminate them in any possible way.



YA.18. CnyxuTenute ca ONbXHW Aa onaseaT NIMYHUTE JaHHU 1 Apyra nuyHa nHgopMauus Ha CTyaeHTuTe,
[OKTOpaHTUTE 1 BCUYKK noceTuTenu Ha TY-Codus, cTaHanm UM U3BECTHW NPU UMK MO NOBOA U3MbIHEHNE Ha
cnyxebHuUTe UM 3a4bIDKEHMS.

V. AKAAEMUYHA ETUKA
YA.19. (1) YyacTHUUMTe B 3acedaHunst Ha akagemuyHute dopymun Ha TY-Codums (AkageMuyeH cbBeT, da-
KyNTETHU CbBETU, KATEAPEHU CbBETU, METOAUYHU CbBETU, HAYyYHU CbBETW, PABGOTHW rPyNUu U KOMUCUM B
cTpyktypata Ha TY-Codms, HaydHu xypuTa u Ap. obwectBeHo-npodecroHanHn dopymmn Ha npenogasa-
Tenute ot TY-Codus) cnassat HOPMUTE Ha akageMmyHaTa eTuka.

(2) MNpepcepatenaT Ha CbOTBETHUSI akagemMnyeH OpyM € 3aabimKeH Aa npaBu 3abenexkn Ha BCEKU YreH,
KOWTO Npeyn 3a HOPManHOTO MpOoTUYaHe Ha 3acefdaHVeTo, KaTo MOoCcoYBa B KakBO CE CbCTOM HapyLUeHu-
eTo.

(3). Bceku yyacTHVK B akagemuyeH opym vma npaBo Aa o6bpHe BHUMaHWe Ha lNpeacepatensi, korato
HSIKO OT MPUCBLCTBALLMUTE HE CrasBa akagemuyHaTa eTuka.

YA.20. AkagemnuHusT cbeTaB B TY-Codums crnofens obliata 3arpkeHOCT 3a akageMuyHus mopan B Ha-
y4yHaTa ob6wHocT. Bb3npuema npuHuMna, 4e 6e3 cnas3BaHe Ha TO3M Mopan He MoXe da uma edekTMBHa
y4yebHa 1 Hay4Hom3cneaoBaTesicka AeNHOCT, KOATO Aa € B Cb3BYy4YMe C YTBbPAEHUTE B eBponenckata n Mex-
AyHapogHaTa Hay4yHa OBLLHOCT XyMaHUCTUYHW LieHHOCTU. MopanbT KaTo e4uH OT OCHOBHUTE perynaTtopu Ha
Hay4yHaTa OevHOCT LWe npuaobuBa HapacTBalla pons U 3HadeHue npu Hest B EBponerickusi cbio3 u B cTpa-
HWTe, YNeHKN Ha eBpornenckaTa obLWHOCT. AkageMUYHUAT cbeTaB B TY-Codms cuuta, Ye OT CbLUECTBEHO
3HayeHVe 3a akaJeMW4HWUS Mopan € CrasBaHeTO Ha eTUYHUTE MPUHLWMNM U NpaBuna B CreAHUTE OCHOBHM
06nacT! 1 KOHKPETHW HanpaBreHus:

1. Hayka n obekTBHa uctvHa. Bogeuiata Len Ha y4yeHus e TbpCEeHETO Ha 06eKkTUBHaTa UCTMHa. B HayyHo-
nscnegoBaTernickaTa cv AeHOCT Tow TpsibBa Aa ce CTpeMu KbM apryMeHTUpaHo [oKa3BaHe Ha u3gurHa-
TUTE OT HEro XMNoTe3u, U CTUraHe 40 CbOTBETHU U3BOAM U 3akoveHusl. HegonycTMm ca HenpoBepeHu
N HeapryMeHTUpaHu M3BOAM, KaKTO U TbIIKYBaHUSATA U U3MON3BAHETO pe3ynTatute 3a YacTHW WM rpy-
NoBMW MHTEpecH, B yLIbpO Ha XyMaHHOTO NpefHa3HavyeHne Ha obeKTuBHaTa UcTUHa.

2. EdbekTMBHOCT B Hay4HOM3cnegoBaTenckaTa 4eNHOCT. YUeHUAT cneasa Aa ocbLuecTBsiBa epekTmBHa Ha-
y4yHa AENHOCT, KaTo npoBexaa 3aabnboyeHn 1 BCecTpaHHW u3crneaBaHus 3a gocturaHe Ao obekTnBHaTa
UCTWHA 1 3a ycTaHOBABaHe Ha y6eanTenHo n TpaHoO HOBO Mo3HaHWe, 3a o6HoBsIBaHe 1 oboraTsBaHe Ha
3HaHUATa 3a u3cneaBaHusi 0bekT, B nonaa Ha obLecTBOTO. Buclua LIeHHOCT Npu CbBpeMeHHaTa Hayka e
3HaHMETO Aa ce pa3BuBa U oboraTsABa Ype3 opurmHanHu npuHocu. OcobeHo LeHHN ca Te, ako HamupaT
npunoXxeHve 1 ca nonesHn 3a obLiecTBOTO. HyXHM ca cneuunanHn rpuxun 3a uscnegsaHvs, KOMTo UmaT
NPecTMXeH cTaTyc U BOAST A0 MPUHOCK B CbOTBETHaTa Hay4yHa obnacT, 3acnyxaBalln: BUCOKN OLIEHKM;
BB3MOXHOCTM 3@ pacTeXx M HacbpyeHust 3a paboTa; noowlpsiBaHe U HarpaxaasaHe (MopariHo U MaTepu-
anHo); 3almTa oT HayyHaTa OBLHOCT. YYEeHUAT e ANbXEeH Aa CUrHanusnpa 3a HeraTMBHK NPOSIBU B CBO-
ATa npodpecnoHanHa obnact, 3aatopmo3siBalLy edekTUBHATa Hay4yHa AENHOCT: 3a NCeBAOHAYYHN Teopumn
1 TBBPAEHMUS,, OTHOCHO HENPOBEPEHU U CbMHUTENHU AaHHW, HEMO3BOMIEHO MOM3BaHe Ha YyXau TeKCcToBe
1 pe3ynTaTu (MnarnaTcTBo), KOETO € eA4HO OT HaW-ronemMuTe NPeCcTLMNNEHNA U OT MopariHa rmegHa TouKa.

3. flocToBepHOCT Ha HayyHuTe nybnukauun. EaHO oT cpeAcTBaTa 3a nonynspusvMpaHe Ha NocTUrHaTUTE Ha-
YYHU pe3ynTaTu ca nybnukauumte B HayYHWUs! NevaT, KakTo U B OTAENHW M3aaHusi. ABTOpUTE HOCSIT, OC-
BEH npsika npodecnoHarnHa, 1 MopanHa OTrOBOPHOCT 3a JOCTOBEPHOCTTa Ha Hay4HUTe cu nybnukaumm: -
KaKTO OTHOCHO MyGnunKaLumTe ¢ OpUriHanH1 NPUMHOCK (OMOBECTSBALLM HOBU HAYYHU MOCTUXEHMS); - Taka
1 3a Te3n, NOCBETEHU Ha OMpPOBepraBaHe HENMPUEMIIMBY TEOPUM U TBBPAEHVS, OOBUHEHUS B NNarnaTCcTBO
n ap. Heponyctmo e aa ce danwmduumpat AaHHU 1 pe3ynTaTv nNpu n3cnefosaTenckarta 4eNHOCT.

4. O6eKTUBHOCT NpU peLieH3npaHe Ha Hay4yHWUTe nybnukauun. BaxHo 3HayeHve 3a yCreLwHoTo pa3BuTue Ha
Hay4HaTa [eHOCT UMaT peLeH3nnTe. ABTOPUTE Ha PELIEH3UN HOCST CbLUMTE OTFOBOPHOCTM (npodecwo-
HanHa 1 mMoparHa), KakTo 1 Npu Hay4HWUTe nyGnukaumy. NMpUCHCTBMETO Ha OLEHKaTa Mpu PELEH3NUTE e
pecnekTMpally, MOMEHT, Bofell 0 HapacTBaHe Ha OTTOBOPHOCTTa Ha aBTopa. PeueH3uuTte cneaea aa 6b-
faT KOMNETEHTHU 1 3agbnboyeHn. Te TpsabBa fa ce OCHOBaBaT EAMHCTBEHO Ha NpeLeHKkaTa 3a peanHu,
3a 06EKTMBHU KayecTBa U pe3ynTaTi Ha HayuyHUTe TpyaoBe: 6e3 Aa CNecTsiBaT KaKTO NMONOXUTENTHUTE Ka-
YyecTBa M pe3ynTaTty, Taka 1 HegocTaTbLuTe Ha TpyaoseTe. PelieH3nnTe He TpsiGBa Aa npecneasar 3ne-
nocTaBsiHe Ha aBTOPUTE UITM KONEKTMBA, B KOMTO Te paboTAT, He BuBa fa gonyckaTt npeaybexaeHus unv
HeraTUBHW NIMYHOCTHU HACTPOEHUSI.
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Article 18. The employees must protect all personal data and other personal information belonging to stu-
dents, doctoral students and visitors of TU-Sofia which they have had access to in the process of and in
relation to the discharge of their official duties.

V. ACADEMIC ETHICS
Article 19. (1) Employees participating in the sittings of the TU-Sofia academic forums (Academic Council,
Faculty Councils, Departmental Meetings, Scientific Committees, Work Groups and Committees in the struc-
ture of TU-Sofia, Scientific Juries and other public-professional forums of the TU-Sofia lecturers) must adhere
to the standards of academic ethics.

(2) The chairman of the respective academic forum is obliged to reprimand every member who im-
pedes the proceedings of the meeting and must clearly state the nature of the offence.

(3) Every participant in an academic forum has the right to ask the chairman to interfere when one of
those present breaks the academic ethics regulations.

Article 20. The TU-Sofia academic staff shares the general anxiety in the scientific community concerning the
academic moral. We adopt the principle that without adhering to that moral there cannot be efficient educa-
tional and research activities which to be in accordance with the human values recognized by the European
and international scientific community. Moral as one of the main regulators of scientific activity will acquire an
ever increasing role and significance in the European Union and in the countries members of the European
Community. The TU-Sofia academic staff thinks that it is of significant importance for academic moral to
adhere to ethical principles and standards in the following main areas and specific directions:

1. Science and objective truth. The principal aim of the scientist is the search for the objective truth. In
his/her research he/she must aim at well-grounded proof of the hypotheses offered by him/her
and reaching the corresponding conclusions and inferences. Unverified and unsubstantiated con-
clusions are inadmissible, nor are the interpretations and usage of the results for private or group
interests to the detriment of the humane purpose of objective truth.

2. Efficiency in research activity. The scientist must carry out efficient scientific activities by conduct-
ing in-depth and comprehensive research to obtain the objective truth, and to gain convincing and
lasting new knowledge for renewing and enriching the information about the object under study,
for the benefit of society. A value of paramount importance with contemporary science is for
knowledge to be developed and enriched by original contributions. They are of exceptional value
if they are implemented and useful for society. Special care should be taken of prestigious re-
search which results in substantial contributions to the corresponding scientific field. Such re-
search deserves high praise, the ensuring of opportunities for development and stimulus to work;
incentive measures and rewarding (both moral and cash); defense by the scientific community.
The scientist must give warning of negative acts in his/her professional sphere impeding the effi-
cient research activities: these involve pseudo-scientific theories and assumptions in relation to
unverified and questionable data, illegal usage of texts and results property of another (plagia-
rism), which is one of the most serious legal as well as moral offences.

3. Veracity of the scientific publications. One of the means for making public the obtained research
results is their being published in scientific journals, magazines and books. The authors have di-
rect professional and moral responsibility for the veracity of their research publications: - both for
publications containing original contributions (announcing new scientific achievements) and for
those devoted to refuting unacceptable theories and propositions, plagiarism allegations etc. It is
inadmissible to forge data and results in research activities.

4. Unbiased review of scientific publications. Reviews play an important role for the successful devel-
opment of research activities. The review authors have the same responsibilities (professional
and moral) as with scientific publications. The presence of the element of evaluation in reviews
implies great importance leading to increasing the author’s responsibility. The reviews must be
competently written and well-grounded. They should be based solely on the values of the real
objective qualities and results of the scientific works, clearly stating the positive qualities and re-
sults as well as the shortcomings of the works. The reviews should not aim at discrediting the
authors and the team to which they belong, they should not include prejudice or negative per-
sonal attitudes.



5. B3aMmoOTHOLLIEeHMATa MexXay Y4eHuTe. YUeHUsT TpsibBa Aa NposiBsSiBa MOYTEHOCT M KOPEKTHOCT B OTHO-
LUEHUSITA CU C OCTaHanuTe Koreru, BKIOYUTENHO U C KOHKYpeHTUTe cu. Tol cnefBa Aa yBaxasa npuHoca
1 npuopuTeTa Ha NpefllecTBaluMTe ro u3crnegosaTtenu, pabotunu B cblyata HayvHa obnact. He ce go-
nycka rnof kakesaTo 1 Aa e dopma MPYCBOSBAHE Ha YyXXAW HayYHU NMOCTUXEHUS, OTHEMAaHe Ha YyXAo aB-
TOpCKO NpaBo (nnarnaTcTBo), "Kpaxba" Ha 4yxau uaew, danwmnduumpaHe Ha Yyxau Tpyaose u Ap.
CTpeMexbT Ha yYeHUsl Aa U3NPeBapu CBOWUTE KOMEr! B MOMy4yaBaHETO HA HOBW Hay4HU 3HaHWUS U B MOC-
TUraHe Ha Npu3HaHWe OT HayyHaTa OGLHOCT 1 OT 0bLEecTBOTO He GMBa Aa ro NMPOTUBONOCTaBS Ha 06-
LUMTE MHTEepecK, OCHOBaHN Ha aBTopuTETa Ha HaykaTa U Ha akagemMvyHaTa aBTOHOMUSI, KOUTO M3NCKBaT
CbTPYAHUYECTBO Y B3aVMHO YBaXKEHME.

6. CbaBTOpPCTBO MpY HayvHaTta AeiHocT. [pu cbBMEecTHa HayyYHou3crnegoBaTerncka AEeVHOCT eTUYHO e Aa
ce onpenens peanHUsiTt NPUHOC Ha BCEKM M3cnegoBares, cbobpasHo n3BbpLieHaTa oT Hero paboTa. "Mo-
YeTHOTO" aBTOPCTBO € HefonycTUMO. KaTto cbaBTopu ce MocoyBaT nuua, KoMTo MMaT peareH NpyHocC 3a
npoBexaaHe Ha U3crneaBaHeTo, 3a MofyyYaBaHe, aHanuavpaHe W NpUroXeHne Ha pesyntaTuTe, unu 3a
HanucBaHe Ha CbOTBETHMS aBTOPOB TEKCT, M ako ApYrMTe CbaBTOPU Ca Aanu cbrfnacueTo cu 3a ToBa U 3a
nybnukysaHe. [MogkpenaTta oT Apyrv 3BeHa W nuua, KakTo U OT YNIeHOBE Ha PbKOBOACTBOTO Ha CbOTBET-
HaTa Hay4Ha opraHu3auus MoXe [a ce OTpa3siBa KaTo M3ka3BaHe Ha GnarogapHocCT, HO TOBa He v npasu
CbaBTOpMU.

7. Hayynn guckycmu. CbluecTBeHa pons MpU HayyYyHWTE M3CneaBaHUs umat HaydHuTe Auckycuun. Akage-
MWYHMAT MOparn M3nckBa fa Ce AWCKyTUpaT uaewn, a He NIMYHOCTHW XapaKTepucTuku, Aa ce npunarart
apryMeHTW, TeOPETUYHM 0BSICHEHNS!, @ HE NePCOHAaNHN XapakTepucTUKM 1 kBanudukauum. 3HadmMocTTa
Ha uaeute, TeanTe, pedynTatute He TpsibBa Aa ce onpeaensT OT HayYHWUTE CTEMNEHW U 3BaHWs Ha aBTo-
pvTe, OT Bb3pacTTa 1 NOMOXEHNETO UM B HAy4YHUTE cpean U B OOLLECTBOTO, a OT curnarta Ha Hay4yHUTe UM
[oBoaN. YHUBEPCANHUTE OLEHBbYHU KPUTEPUN CE YCTAHOBSIBAT Ype3 KOHCEHCYC OT Hay4YHaTa OBLLHOCT.

8. ObekTMBHa Hay4Ha KpuTUka. AkagemMunyHaTta eTuka npegnonara oT3VBYMBOCT M TONIEPAHTHOCT KbM Kpu-
TUYHWUTE MHEHUSI U CbMHEHUSITa Ha APYrM YYeHW OTHOCHO M3MOoN3BaHW MeToaM W MOCTUIHaTU pesynTaTy.
HannuveTto Ha 6esnpuctpactHa 1 06eKTMBHA OLlEHKa € HEM3MEHHO MOpasiHO 3adblIKEHME Ha HayyHaTa
obuwHocT. MposiBuTe Ha 3aBucT, 3rnoba, HeJobpoXXenaTenHoCT MU KOPYNuUUs ca HeCbBMECTUMU C akaje-
MUYHaTa eTukKa.

9. PBKOBOACTBOTO Ha Hay4YHWUTE MHCTUTYLMWN. 3aAbIKeHWE Ha PbKOBOAMTENUTE HA Hay4yHou3cnedoBaTerc-
KWTE KONEKTMBM € [a crefsiT 3a crnasBaHeTo Ha akafeMudHust Mopan B Tsix. Te TpsibBa Aa ocurypsisat
npaBunHa opraHn3aums 3a Hay4yHa AevHOCT U Aa AaBaT NIMYeH NpyYMep 3a akTYBHa MoparHa Hay4Ho-U3c-
nepoBartencka pabota n nosegeHne. OcoBGeHM FpUXM ca HYXXHU NpY NoaroToBKaTa Ha MnaguTe u3cneno-
BaTeNu M 3a CTUMYIIMPAHE Ha TSXHOTO Bb3XOASLLO pa3BUTUE, ako CbLUeCTBYBaT OBEKTUBHU Bb3MOX-
HOCTV 3a ToBa. PbkoBoauTenute Ha Hay4yHUTE MHCTUTYUMM TpsbBa da ocurypseaT ycrioBMS 3a NropoT-
BOPHa opraHu3auus U PyHKLUMOHMPAHE B HSIKONIKO HanpaBneHusi: TpeTupaHe Ha uacrnegoBaTtenuTe KaTo
NpogeCcMoHanucT, Hepa3puBHO CBbP3aHu C POpMUPaHETO Ha BPYTHUS BbTPELLEH, €BPONENCKN U CBETO-
BEH NpOAYKT; U3MoN3BaHe Ha BCUYKM POPMM Ha MOBMITHOCT, KOUTO [a rapaHTUpaT YCTONYNBY PEXUMU 3a
n3pacTteaHe, NpodecroHarnHo pa3BuTUe 1 yTBbPXKAABaHE Ha U3cneaoBaTenuTe; Ka4eCTBEHO U CBOEBpe-
MEHHO Bb3MPOM3BOACTBO Ha Hay4yHUs kagpoBu noteHuman B TY-Codus; cna3saHeTo Ha MaHAaTHOCTTa U
ApYriTe UMBUIU3ALMOHHO YTBBPAEHWN M3NCKBAHUS NMPU PHKOBOACTBOTO HAa BUCLLUETO y4unuLle, KOeTo e
M3KIYUTENHO BaXXEH HE caMo MpaBeH, HO U MopaneH npobnemM. Hecna3saHeTo Ha Te3U NPUHLUMHK MNo-
NoXxeHus e rpybo HapyLleHne Ha akafeMUYHUSt Moparn 1 B TO3M CMUCHI MOXe [a ce pasrnexaa kato ce-
pVO3HO MnpeHebpersaHe Ha HaW-3HAYYMMU €TUYHW HOpPMK U npasuna. PopManHoTo, NMOBLPXHOCTHO O6-
CbX[aHe Ha TpyaoBeTe Ha Hay4yHuTe paboTHUUM, Npeaxoxaallo NpMeMaHeTo UM 3a neyart, e rpy6o Ha-
pyLUEHME He caMo Ha TpyaoBaTa AMCLUMNIIMHE, HO U Ha M3UCKBaHUSITA Ha akademMuyHata eTuka. MopanHa
OTFOBOPHOCT 3a TOBa HOCHT Hal-Be4ye PbKOBOAUTENWTE Ha Hay4HOU3Cne[oBaTenickuTe KonekTuem B TY-
Codmsi. Heobxoanmo e B HayyHaTa OOLUHOCT Ha BMCLUETO y4yunuile fa ce rapaHTupaTt ycrnoBusi 3a
[06POCHBECTHO, HAYYHO OGEKTMBHO yyacTve Ha y4eHUTe B pasfuyHM KOHKYpcu 3a pa3paboTBaHe Ha
NpoeKTun, pasnpefeneHne Ha cybecuamm n npuaobuBaHe Ha HayyYHU CTENEHW U akafdeMUYHU AMbXHOCTHU.
HeaprymeHTMpaHOTO enMMUHUPaHE Ha y4acTHULMTE B KOHKYPCUTE € HeJoMnyCTUMO.

5. Interrelations among the scientists. The scientist must manifest respectability and tolerance in

his/her relations with the other colleagues, including his competitors. He/she must respect the
contributions of his predecessors who worked in the same scientific field. The appropriation of
scientific achievements, property of another, is inadmissible in any form. The violation of the copy
right of another (plagiarism), “stealing” of other people’s ideas, forging of the works of another etc.
are also inadmissible. The strife of the scientist to be ahead of his colleagues in obtaining new
scientific data and to receive recognition by the scientific community and the public must not an-
tagonize him to the common interests based on the respectability of science and academic au-
tonomy, which require cooperation and mutual respect.

6. Co-authorship in scientific activities. In joint research activities it is ethical to determine the actual

contribution of each researcher according to the amount of work performed by him/her. “Honor-
ary” authorship is inadmissible. Only persons who have real contribution to the conducting of the
research, to the obtaining, analysis and application of the results or who have written the corre-
sponding author’s text are cited as co-authors, and only on condition that the other co-authors
have stated their agreement and have agreed the text to be published. Gratitude for other units
and persons’ support, including that of members of the management team of the corresponding
research organization, may be expressed in the acknowledgements but that does not make them
co-authors.

7. Scientific discussions. These play a significant role in research. Academic moral requires ideas, not

personal qualities, to be discussed, to present arguments and theoretical explanations, not per-
sonal characteristics and qualifications. The significance of the ideas, theses and results must not
be judged by the scientific ranks and titles of the authors, by their age and position in the scientific
community and society but on the strength of their scientific arguments. The universal evaluation
criteria are established on the basis of consensus by the scientific community.

8. Objective scientific criticism. Academic ethics presupposes good-natured response and tolerance

to critical opinion and doubt expressed by other scientists in relation to methods used and results
obtained. The unbiased and objective view is a permanent moral obligation of the scientific com-
munity. The manifestation of envy, evil, ill will and corruption are incompatible with academic eth-
ics.

9. Management of research institutions. Managers of research teams are obliged to monitor/observe

the adherence to the standards of academic moral in them. They must ensure the proper organi-
zation for research activities and to be the embodiment of active moral research work and con-
duct. Special care should be paid to the training of young researchers and encouraging their fu-
ture development if there are suitable conditions for that. Research institutions managers must
create conditions for fruitful organization and functioning in several directions: treatment of re-
searchers as professionals closely related to the forming of the gross national, European and
world product; implementation of all types of mobility which will guarantee sustainable regime of
growth, professional development and establishment of researchers; timely training of young
quality research human resources potential at TU-Sofia; adhering to the requirements for man-
date and other civilization standards established as norms for the management of the higher edu-
cational establishment which is both a legal and moral problem of exceptional importance. The
infringement of those principles is a gross violation of academic moral and in this sense can be
considered as serious violation of most important ethical norms and regulations. The formal, su-
perficial discussion of the researchers’ works before being submitted for publication is a gross
breach of both labour discipline and the standards of academic ethics. The moral responsibility
for that lies mainly with the heads of research teams at TU-Sofia. In the research community of
the higher educational establishment there should be conditions which to guarantee the consci-
entious, scientifically objective participation of scientists in different calls for project proposals,
distribution of funding and receiving of academic ranks and academic posts. The unsubstantiated
elimination of call participants is inadmissible.

YA.21. AkagemnyHusT cbeTaB B TY-Codms pasrnexaa kaTto B3anMHO CBbP3aHM HaykaTta, NMYHocTTa u 06-
LLIeCTBOTO B CMeAHUTE HanpaBneHus:

(1) CoumnanHaTta OTrOBOPHOCT Ha y4eHUTE 3a pesyntaTuTe OT TEXHUTE U3CreaBaHns. YUeHUTe HOCAT Couu-
anHa OTrOBOPHOCT 3a pe3ynTaTtute OT TEXHUTE M3creaBaHus. Te umaT MopanHoOTO 3aAbiKeHWe Aa Ha-
coyBaT M CbAENCTBAT 3a XYMaHHOTO M3MOM3BaHe Ha TEXHUTE Hay4HW MOCTUXEHMNS: 3@ CTUMYNMpaHe pas-
BMTWETO Ha YOBEKa M Ha YOBELLKOTO MO3HaHWe; 3a NogobpsiBaHe Ha Ka4eCTBOTO M MPOABIMKUTENHOCTTA
Ha XMBOTA; 3a CbXpaHsiBaHe Ha GmonorM4yHoTo pasHoobpasue B npupogaTa. Haykata no cBosita CbLy-
HOCT € BMCOKO XyMaHHa u TpsibBa fAa ce pa3BuBa KaTo BMCLUE Gnaro 3a YoBeka. YYeHUST e MoparHo 3a-
ObIDKEH Aa NpOTMBOAENCTBA HAa HEXYMaHHOTO M3MOn3BaHe Ha HEroBWTE HayyHW pesynTaTu (BbB Bpeda
Ha YoBekKa).

Article 21. The academic staff at TU-Sofia considers science, personality and society as interconnected in
the following respects:

(1) The social responsibility of scientists for the results of their research. The scientists have social
responsibility for their research results. They have the moral obligation to direct and assist the
humane implementation of their research achievements: to stimulate human development and
human knowledge; to improve the quality of life and life expectancy; to preserve biological diver-
sity in nature. The nature of science is predominantly humane and it should be developed as a
sovereign good for the benefit of man. The scientist has the moral obligation to antagonize using
his/her research results for inhumane purposes (to the detriment of man).
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(2) YueHnuTe n npaBHUAT pea, yH4eHUTe N GU3HECHT. YUYeHuTe ca M MopanHo 3aAbIKeHU Aa cna3saT 3ako-
HWTe Ha CTpaHaTa, perynupaLlm KakTo HayyHaTa AefHOCT 1 aBTOPCKOTO MNpaso, Taka v Apyrute obLiecTt-
BEHW OTHOLLEHUSI, B CbOTBETCTBME C eBponeiickaTta xapTa Ha u3crnegoBatenute, Kogekca 3a noBeaeHve
Ha yyeHuTe. lNposBuUTE Ha KOpPyNUMS, Ha coumanHa HecnpaBearIMBOCT, HEKOMMETEHTHOCT U HapyLlLeHue
Ha M3NCKBaHWATa 3a BMCOKO Ka4yeCTBO Ha HayyHou3cnegoBaTenckarta v npenogasaTernicka AeviHOCT ca
HeCbBMECTVMMM C akafleMUYHUS Mopan v ca B HapylueHune Ha ETnyHus kopekc. Korato yyeHute ocbluyec-
TBSIBAT M NpenofasaTtesicka AeNHOCT, Te TpsbBa Aa cnassaT eTUYHNUTE NpaBuna U N3UCKBaHWA B y4ebHus
npouec, Aa 6baaT eTanoH 3a MopanHo noBeAeHve Ypes obpasLoBa negarornyecka npakTuka u BbB B3a-
MMOOTHOLLEHUATA NpY Hesl. YUYeHnTe nognomaraTt cbC CBOsiTa paboTa KOPEKTHWS, NpaBOMEpPEH, NoneseH
1 3a Ogpyrute B rpaxgaHckoTo obLiecTBo, 6usHec. Te He TpAbBa Aa HapyliaBaT MopariHUTE MPUHLMNK
npy TbpPCeHe Ha OCHOBAHWA U BBL3MOXHOCTW 3a peanusauus, Nof Bb3AEVWCTBMETO Ha NUYHU u/vnn
o6LLecTBEHO HeonpaBaaHu BU3HeC MHTepecu.

(3) OueHkn 1 caHKuMKM OT Hay4HaTa OBLHOCT 3a HeMopanHuTe nposieu. HapywasaHeTo Ha akagemuyHaTa
eTuka, KakTo M HegobpocbBecTHaTa HayyHou3criedoBaTencka WM npenofasaTericka [eHocT ca
OCHOBaHWe 3a oTpuuaTenHa MoparnHa oLeHKa W CaHKLMOHMpaHe OT akagemuyHaTa obwHocT Ha TY-Co-
dus. OTpuuatenHata MopanHa oOLeHKa (Bb3 OCHOBA Ha AOCTOBEPHO KOHCTAaTUpaHW HapylleHus Ha
€TUYHU HOPMU) MOXe [ia HaMepy U3pa3 KakTo B KPUTUYHM NyBnuKaumm B Hay4HUsi neyaT n Yypes MeaunTe,
Taka M Kato ce HanaraT agMUHUCTPaTUBHM CaHkumn. OBBMHEHMSTa 3a HeeTW4HW MposiBU B HaykaTa
Tpsbea Aa 6bAaT apryMeHTMpaHu 1 NOAKPeneHu ¢ AokasaTesnicTBa - T.e. Aa ca [OoCTOBepHM U ybeau-
TenHu. HabeaeHusT 3a HemoparnHo u3gbpxaHa HayyHa AeHOCT MMa NpaBo Ha 3alumTa U [0 U3sicHsBaHe
Ha crny4yasi ce npuema, Ye Tol e JobpocbBecTeH yyeH/npenogasaTten. [py ycTaHoBsIBaHE Ha HapyLLEHWs
Ha eTUYHMTEe NpaBuna B HayyHaTa [eNHOCT, MOCOYEHN B TO3M €TUYEH KOAEKC, BCEKN YneH Ha akagemmny-
HMs cbcTaB Ha TY-Codusa uma nNpaBoTO U MOPanHOTO 3agbikeHne He3abaBHO Aa yBeAOMU MUCMEHO
Komucusita no etmka Ha TY-Codms, KOSITO € NomoLleH opraH Ha AkagemMuyHus cbBeT Ha TY-Codus.
ChblLo Taka Toi MmMa NpaBoTo Aa nonyyy otroBop oT KomucusaTa no eTvka Ha Bbnpoca u aa 6bae B Teve-
HMe Ha paboTata W MO cnyyas. Y4YeHusAT, 3a KOMTO € OMOBECTEHO, Ye € Hapywwun npaswunaTta Ha
akageMuyHaTa eTuka, UMa NpaBo Aa 3aliMTi MMETO U Hay4HOTO CW JOCTOMHCTBO Ypes M3Mnon3sBaHe Ha
AOMyCTMMUTE OT 3aKoHa cpefcTBa 3a ToBa.

VI. KOMUCHUSA NO ETUKA. CAHKLLUKU
Ya.26. (1) 3a cnaseaHeTo Ha ETUYHMS KOQEKC U pa3pellaBaHeTo Ha Bb3HUKHAMNM C MPUMOXEHUETO My Kasycu
ce ceanpa Komucusita no eTuka, HazHadeHa oT pekTopa.

(2) Bcuukn KOHCTaTUpaHU HapyLleHUst Ha HacTOSILLUMS KOAEKC ce pasrnexgaTt oT Komucusita no eTuka Ha
TY-Codpusi.

(3) KomucusaTa no etvka Ha TY-Codbusi € neTuneHHa 1 BKNoYBa NpeAcTaBUTeNIM Ha akageMUYHUSA CbCTaB U
HenpernogaBaTerickus nepcoHar.

(4) B pabotaTta cu Komucusita no eTmka ce pbkoBoam OT TO3U KoAeKe, HopMmaTuBHaTa ypeaba B cTpaHaTa u
yHUBepcuTeTa, 3arnoseauTe Ha PekTopa, obLionpueTuTe MOpanHu M €TUYHU HOPMU U YCTaHOBEHUTE
[obpu npakTuky B Ta3m obnacr.

(5) B kpasi Ha Bcsika kaneHaapHa roguMHa KoMmucusiTa npeactaBsi OTYET 3a AeHocTTa cu. Tosu oTyeT ce
pasrnexga u npuema ot AKaAeMN4HUS CbBeT.

YA.27. MNpwu Hecna3saHe Ha crioMeHaTUTe B ETUYHUS KOOEKC HOPMU Ha NMOBEAEHUE CRYXWUTENUTE HOCST Auc-
LmMnnMHapHa OTroBOPHOCT cbriacHo Koaekca Ha Tpyaa.

YA.28. Mpu noctbnBaHe Ha paboTa B YHUBEpPCUTETA MPEKUST PLKOBOAUTEN € ANTbXEH [a 3ano3Hae Chyxw-
Tens ¢ pasnopenbuTte Ha TO3K KOAEKC.

VII. IPEXOAHU U 3AKAIOYUTEAHU PA3NOPEABU
YA.29. ETUYHMAT KOOEKC 3a noBefeHune Ha cnyxuTtenute u npenopasatenute B TY-Codusi e cbobpaseH ¢
HopMuTe Ha Kogekca Ha Tpyga U BbTPELUHUTE HOPMAaTWMBHM AOKYMEHTU Ha TexHuudeckus YHuBepcuteT-Co-
dus.
YA.30. To3u akTyanusupaH ETnyeH kogekc e noarotBeH n obewxaaH B Komucusata no etuka Ha TY-Codoms u
yTBBbpAEH oT AkagemnyHusi cbBeT Ha TY-Codusi Ha 3acepaHmeTo my ot 31.10.2012 r. ¢ npoTokon Ne 8..
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(2) Scientists and legal order, scientists and business. Scientists also have the moral obligation to
adhere to the laws of the country which regulate research activities and copyright as well as
the other social relations in compliance with the European Researchers’ Chart, which is the
code for researchers’ conduct. The manifestations of corruption, social injustice, lack of qualifi-
cation and violation of the requirements for high quality of research and teaching activities are
incompatible with academic moral and represent breach of the Code of Ethics. When re-
searchers also have teaching activities they must adhere to the ethical standards and re-
quirements of the teaching process, to be an example of moral conduct with their excellent
pedagogical practice and the relations they enter into while teaching. The scientists support
with their work only the respectable, lawful, useful for the other members of the civil society,
business. They must not violate the moral principles when looking for justification and possibil-
ities for implementing their research results and must not be influenced by personal and/or so-
cially unjustified business interests.

(3) Evaluation and sanctions of immoral deeds by the scientific community. The breach of aca-
demic ethics, as well as the bad faith research or teaching activities are grounds for negative
moral judgment and sanctioning by TU-Sofia academic community. The negative moral judg-
ment (on the grounds of reliably established breach of ethical standards) can find expression
in critical publication in scientific journals and the media, as well as in administrative sanctions.
Accusations for unethical deeds in science must be supported by arguments and evidence —
i.e. to be on good authority and convincing. The unjustifiably accused of research activity not
consistent with the moral standards, has the right to defense and until the case is clarified it is
assumed that he/she is a conscientious scientist/lecturer. When an infringement of the ethical
regulations, as stated in the present Code, is established in research activities each member
of the TU-Sofia academic staff has the right and the moral obligation immediately to inform in a
written form the TU-Sofia Ethics Commission, which is a support body of the TU-Sofia Aca-
demic Council. He/she also has the right to receive an answer to his/her question from the
Ethics Commission and to be kept informed about its work on the case. The scientist who has
allegedly breached the standards of academic ethics has the right to defend his/her name and
scientific dignity by employing all legal means.

VI. ETHICS COMMISSION. SANCTIONS
Article 26. (1) Observation of the Code of Ethics and solving the cases, which have arisen as a result of its
application, are matters referred to the Ethics Commission which has been appointed by the Rector.

(2) All established violations of the present Code are examined by the TU-Sofia Ethics Commission.

(3) The TU-Sofia Ethics Commission consists of five members and includes representatives of the
academic staff and administrative personnel.

(4) In its work the Ethics Commission is guided by the present Code, the regulations in this country
and the University, the rector’s orders, the commonly accepted moral and ethical standards
and the established good practices in this field.

(5) At the end of each calendar year the Commission presents a report for its activities. The report
is discussed and approved by the Academic Council.

Article 27. In case of violation of the included in the Code of Ethics standards of conduct the employees are
subject to disciplinary liability under the terms of the Labour Code.

Article 28. When appointed to the University the employee must be acquainted with the present Code regula-
tions by his/her immediate superior.

VII. TRANSITIONAL AND CONCLUDING PROVISIONS
Article 29. The Code of Ethics for conduct of the employees and lecturers at TU-Sofia is in conformity with
the Labour Code regulations and the internal regulations of TU-Sofia.

Article 30. This updated Code of Ethics has been prepared and discussed in the TU-Sofia Ethics Commis-
sion and approved by the TU-Sofia Academic Council at its sitting on 31.10.2012 with Record of the Pro-
ceedings No 8



CMNOPA3YMEHME 3A NPEXBbPAAHE HA ABTOPCKOTO NPABO

HAMEPEHUA U 3AABAXEHUSA. Vapatenat (TexHnueckn YHusepcuteT Codusi) Ha cGopHuka HaydHu Tpyaose ,FOOULLIHUK
HA TY-Cocms” n aBTopuTe, nybnukysawm B cbopHuka, cnogenat obly uHtepec B obnactra Ha 3aliutara Ha aBTOPCKOTO
npaBo. ABTOpUTE - 3aLLOTO MCKaT TEXHWUTE TBOPYECKW MpousBeaeHus fa GbaTt 3aluTeHn OT nnarvaTcTBo U Apyru Hesa-
KOHHW AeiicTBuA. M3paTensT - 3awwoto Te TpsibBa Aa 3awmTti paboTa M MHBECTULMUTE Ha aBTOPUTE B Pa3npoCcTpaHeHNeTo Ha
Hay4YHWUTE UM pesynTaTh U AOCTUXEeHUs B cTatuute. 3a Aa ce MocTurHe ToBa edekTUBHO, M3aaTensT ucka ¢ HacTosiLLoTO
cropasymeHue ouumanHo NMCMEHo NpexBbprisiHe Ha aBTOPCKWUTE MpaBa OT CTpaHa Ha aBTopa(uTe) 3a nybrnukyBaHaTa oT
WapaTensa cratusi. Magatenat u aBTopbT(MTE) ca 3arpuxeHW 3a 3anasBaHe LeriocTta Ha ctaTtusi (BeAHbX peleHaupaHa
NOMNOXWUTENHO U NpueTa 3a nybnukyBaHe), 3a Aa ce npeanasun T8 B npoLeca Ha HEMHOTO NyBnuKkyBaHe Ha KHUXEH HocuTen
(BKMIOUMTESNIHO Ha MHTepHeT-caliTa Ha V3gaTens Ha enekTpoHHaTa BepcusiTa Ha cTaTusaTa).

Mons nonbnHeTe 1 To3n hopMynsp B ABa ek3eMnisipa HesabaBHO OLle C NpefaBaHETo Ha cTatusita B PegakuuoHHa kone-
s Ha cbopHuka HayuHu Tpydose ,FOOULLHUK HA TY-Codus” B yBepeHue Ha ToBa, Ye xenaete:

CTATUATA CbC 3AMABUE. . . . . o e ettt e e et
OT aBTOp (aBTOPCKM KOMEKTWB) Ha NybnuKaumsaTa . .. ............

na 6bae nybnukyBaHa (ako ctatusiTa e npueta 3a nybnukyBaHe) B cbopHuka HayyHmu Tpygose ,FOONWHWK HA TY-Codus”,
KaTo B cUna OT AaTtaTta Ha npvemMaHe 3a nybrvkyBaHe, aBTOPCKOTO NPaBo BbpXy Ta3u CTaTus (BKIHOUYUTENHO BCUYKM NpaBa
no Hes, (BKIOYNTENHO NPaBOTO Aa ce hOTOKONMpa M Bb3NPOM3BeXaa BbB BCUHKM MEAUM, HE3aBMCMMO Jan CaMOCTOSITENTHO
WM KaTo YacT OT CMMCaHWe Unu No ApYyr HauuH) ce NpexBbpns oT aBTopa(MTe) Ha M3paTens Ha cOopHMKa HayyHU TpyaoBe
L;OOUWHNK HA TY-Codbusi”. Tosu TpaHcdhep BKIOYBa M MPaBOTO Ha M3gatens ga npomeHsi doopmarta Ha npeacTtaBsHeTo
Ha cTaTusiTa 3a M3non3BaHe BbB BPb3Ka C KOMMIOTbPHN CUCTEMU 1 NPOrpamu, BKMHOYMTENTHO Bb3Npou3BexaaHe unu nyénu-
KyBaHe B Ha MHTepHeT-canTa Ha usgarens.

MPABA HA ABTOPA(UTE). Toau TpaHcdep 3anassa criefHuTe npaea Ha aBTopa(ute):

1. MNaTeHTV 1 TbProBCKVM Mapku Ha aBTopa(MTe), KaKTO U NpaBaTa Ha BCEKW Npouec, NOAXod, MeTOoA, anropuTbm Unu npoe-
aypaTa, onuMcaHu B cTaTusiTa.

2. MpaBoTO Ha hOTOKOMNME UMW Ha €AMHUYHWU ENEKTPOHHM KOMWSt Ha cTaTusiTa 3a NMuyHa ynotpeba, BKMOYMTENHO 3a cobCT-
BeHa ynoTtpeba oT cTpaHa Ha aBTopa(ute) B y4ebHM 3anu 1 kabuHeTH, Unu 3a nNuvHa ynotpeba Ha Komneru, Npu ycrosue Ye
ek3emnnsipuTe He ce npeanarat 3a npodax6ba v He ca pa3npenenieHn No CUCTEMATUYEH HaYMH U3BBH TAXHOTO M3Non3BaHe
(HanpumMep Ypes enekTpoHHa noLya).

3. My6nrkyBaHe Ha NpefnevaTHaTa BEpCUsi Ha Ta3u CTaTusl Ha eNeKTPOHEH NYGIMYEH CbPBBP € paspeLleHo.

4. MpaBoTo, cnep nybnukyBaHeTo Ha cTatuATa, Aa u3nonasa 6e3nnaTHO cTaTusiTa B KOMMUIauMsi OT Npov3BedeHust Ha
aBTOpa(uTe), KaTo: cbbpaHy MMCMEHN 3annCKkn OT nekuun, y4ebHuum 1 yuebHn nocobus unu B gucepTaumn.

5. ABTopbT(MTE) € cBOGOAEH(ca cBOGOAHN) Aa NpeAcTaBU(AT) cTatusTa cu 3a nybnvkyBaHe Ha Apyr u3gaTen, ako B pamkute
Ha TpW Mecela crnef Jatata Ha NoAnvMcBaHe Ha HaCTOSILLOTO CropasyMeHue 3a NPexBbprisiHe Ha aBTOPCKOTO MpaBo U npe-
[aBaHeTO Ha BCUYKM [OKYMEHTU CbIMACcHO uanckBaHusTa Ha MpasunHuka Ha TY-Codus 3a uspaBaHe Ha cGOpHUKA Hay4YHU
Tpynose ‘TOOMWHUK Ha TY-Coduma” B PenakumoHHa konerns Ha c6opHuka HayuHu Tpyaose ,OOVLWHWK HA TY-Codus”
OT Hero (OT TX) He e Nony4un (He ca NonyyYnnu) NOANMCaHo M nNoAanevaTaHo OT U3JaTens Konue oT HaCTOSLLOTO cnopasyme-
Hue.

ABTOPCTBO. Ako cTaTusiTa € u3rotBeHa CbBMECTHO C Apyr(1) aBTop(1), NOANMUCBAHETO Ha HACTOSLLOTO criopa3ymeHue 3a
npexBbPNSHETO Ha aBTOPCKWUTe npaea Ha M3aaTens ce ocbluecTBsBa M NOANMCBA OT €4UHWS OT aBTOpUTE NpwW ycroBue, Ye
TOI e UHopMMpan ocTaHanuTe CbaBTOPU 3a YCOBUSTa 3a NPEXBBbPIISHE Ha aBTOPCKOTO MNpaBo Ha M3aaTens n noemaHe Ha
no-4ony cuctemaTusnpaHuTe rapaHuum 3a nybnukyBaHeTo Ha HacTosiaTa CTaTua U ce NOAMUCBA OT TAXHO MMe KaTo TexeH
npeacTaBuUTen, Aeknapupanku, Ye Toi(Ts) e aBTOp(CbaBTOP) Ha KOHKpeTHaTa nyGnvkaums.

TAPAHLMUMUTE, konTo ce aeknapupar ¢ noanuca noj HacTosALWOTO CropasdyMeHne 3a NpexBbprsHe Ha aBTOPCKOTO Npaso, 3a
TOBa Ye:

- ABTOpbT(MTE) rapaHTMpa(ar), Ye ca 3ano3Hatu ¢ ETnuHus Kogekc Ha TY-Codus 1 ro cnogenat HambrHo.

- ABTOpBT(MTE) rapaHTupa(ar), Ye ctatusita € opurmHanHo NpousBeaeHne Ha aBTopa(MTe) u pedyntatute He ca 6unu nyénu-
KyBaHu npeaw.

- ABTOpPBT(MTE) rapaHTMpa(ar), Ye craTusita He CbAabpXa KIEBETHUYECKO UMW OPYro HE3aKOHHO ChAbpXKaHWe U He HapyLa-
BaT npasata Ha apyrurte.

- Ako B HacTosiLaTa cTaTusi ca BKIOYEHU OTKbCU OT Npou3BeAeHusl Ha Apyr(1) aBTop(u), 3a Aa He ce HapyluaT HopMmuTe 3a
3alMTa Ha aBTOPCKOTO NpaBo, TO OT CTpaHa Ha aBTOPBT(MTE) Ha HacTosLaTa CTaTUsA ca LMTUPaHU KOPEKTHO W CbrnacHo
M3NCKBAHMSITA TOYHUTE M3TOYHWULIM N NPOU3BEAEHNS, N3NON3BaHN KaTo OTKbCK B HacTosLaTa ctaTus.

(npodb. A-p M. XpucTos) (o )
PekTop Ha TY-Codusi aBTop(CbaBTOp)
cobCTBEHVK Ha aBTOPCKMTE Npasa Ha uMTMpaHaTa no-rope craTusi B COOpHUKa
BbPXy UUTMpaHaTa no-rope cratus HayyHu Tpyaose ,FOOVLLIHUK HA TY - CO®UNA”

Codoms, pata
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To achieve the above efficiently the Publisher asks with the present agreement official written transference of copyright
from the author(s) for the article published by the Publisher.

Please complete this form in two copies when submitting the article to the Editorial Board of the compilation of scientific works
TU-Sofia Annual confirming that you wish

The article entitled .................coo
Author (team of authors) of the publication ........................

to be published (if the article has been approved for publication) in the compilation of scientific works TU-Sofia Annual. The
copyright on this article (including all rights on it), (including the right to be photocopied and reproduced in all media, inde-
pendently or as part of a journal or in another form) is transferred from the author(s) to the Publisher of the compilation of
scientific works TU-Sofia Annual and takes effect on the date the article has been submitted for publication. This transference
includes the right of the Publisher to change the form of presentation of the article in relation to its being used with computer
systems and software, including reproduction and publishing on the Internet on the Publisher site.

Author(s) rights. This transference preserves the following author(s) rights:

1. Author(s)’ patents and trade marks, as well as the rights on every process, approach, method, algorithm or proce-
dure described in the article.

2. The right to a photocopy or single electronic copies of the article for personal use, including for own use by the au-
thor(s) in classrooms and offices, or for the personal use of colleagues, under the condition that the copies are not
for sale and are not distributed systematically outside their usage (for example by e-mail).

3. Publishing the pre-print version of this article on an electronic public server is permitted.

4. The right, after publication, to use free of charge the article in a compilation of the author(s) works, such as: com-
piled written lecture notes, course books and teaching materials or dissertations.

5.  The author(s) is free (are free) to submit the article for publication to another publisher if within three months of
signing the present agreement for transference of copyright and submitting of all documents to the Editorial Board
of the compilation of scientific works TU-Sofia Annual in accordance with the requirements of the TU-Sofia Regu-
lations for publishing the compilation of scientific works TU-Sofia Annual, he/she (they) has (have) not received a
signed by the Publisher and stamped copy of the present agreement.

Authorship. If the article has been prepared in collaboration with another (other) author(s) the signing of the present agree-
ment for transference of copyright to the Publisher is effected and signed by one of the authors under the condition that
he/she has informed the other co-authors about the conditions of the transference of copyright to the Publisher and assuming
of the systematized below guarantees for publishing the present article, and signs on their behalf as their representative,
declaring that he/she is the author (co-author) of the particular article.

The guarantees which are declared with the signature on the present agreement for transference of copyright are:

- The author(s) guarantee(s) that he(they) are acquainted with the TU-Sofia Code of Ethics and fully agree
with it.

- The author(s) guarantee that the article is an original work by the author(s) and the results have not been
published before.

- The author(s) guarantee(s) that the article does not contain calumnious or other unlawful content and does
not violate other people’s rights.

- If the present article includes extracts from other author(s) works, in order not to violate the regulations for
copyright protection, the present article author(s) have cited correctly and in compliance with the require-
ments the exact sources and works used as extracts in the present article.

For TU-Sofia — copyright owner For the author:

(e, ) (e )
(Prof. Ehg. M. Hristov, PhD — Rector) (e )
Sofid. e (date)





